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Purpose
Building an inclusive culture in
sport and recreation

Values
We Believe:
•
•
•

Sport is vital to building community
relationships
Community inclusion is more than
participation
Every individual has a role to play in sport and
recreation

We Will:
•
•
•
•

Place the person first and respect their choice
Encourage progression through chosen
pathways
Educate and support the sport and recreation
community
Work within the structure of Australian sport

2011
2012
2013
2016
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Marie Little OAM †
Grace Tucker
Bob Hussey
Ken Algate
Annemaree Walker †
Margaret Irvine
Bob Cates
Rob Tanner
Anthony Dunton
Carol Martin
Wayne Jeffery
Richard Bruggemann
David Green

Appointed Directors
• Darren Steele, Chairperson
• Lisa Cook Kleeman
• Sue Wundenberg
• Kerrie Lante
• Dimitris Parhas
Elected Directors
• Colleen Bennett
• David Green (Retired Oct 2016)
• David Calvert
• Colin Campbell

Inclusive Sport SA Staff
•
•
•

Life Members
2005
2006
2007
2008
2009
2010

Inclusive Sport SA Board
of Directors

Colleen Bennett
David Smith
Joanne Bugg
Catherine Kyrkou
Grant Haskard
Paula Morrissy
Shane Betts
Susan Cates
Craig Hirte
Bob Harrap
Barry Lewis

•
•
•
•

John Cranwell - Chief Executive Officer
Nathan Pepper - Sport and Recreation
Coordinator
Ashleigh Stratford - Rapidswim Manager (JulAug)
Carrie Collopy - Rapidswim Manager (Oct-)
Stephanie Greenland - Inclusion Advisor
Deb Tippins - Operations Coordinator (Jul-Feb)
& Events Officer (Feb-)
Brigitte Neubauer-Cooke - Rapidswim
Coordinator (Feb-)

Chairperson Report
The 2016/17 financial year has been another
positive one for Inclusive Sport SA.
Our brand has continued to solidify in the
inclusion space on the back of outstanding work
being done by our dedicated team of highly
committed staff, led by CEO John Cranwell. The
Inclusion and Diversity Conference we hosted in
May was an outstanding success and represented
an enormous vote of confidence in our team and
our Organisation. I would like to thank all of our
staff for their outstanding efforts this year.
As a further vote of confidence to our team and
our vision, CEO John Cranwell was elected to the
Sport SA Board which is the State’s peak body in
sport. Congratulations John.
The Marie Little OAM Athlete Support Program
that we established last year has been working
well in providing financial support for people
living with a disability to participate in local, State
and National programs. I would like to thank
the members of the Board sub-committee who
have given freely their time in administering this
program.
The National Disability Insurance Scheme has
continued to present challenges to the Board and
Management this year and looks set to do so for
some time yet. We continue to work hard on
positioning the Organisation to operate effectively
within the framework of the NDIS as the scheme
continues to roll out.
Last year we outsourced our accounting function
and it is pleasing to report that the new system
has been very successful in providing the
organisation with consistent, accurate and timely
reporting. I would like to again thank Julian
Girolamo and his team from JDG Accountants &
Advisors for their continued great work.

and David Green. Barry has been a much loved,
and most importantly, respected umpire of the
C7 Football Division and has umpired over 2000
games since 1974. David has taken on many roles
within the Organisation over a significant number
of years including Committee Member, Board
Director and C7 Coordinator. I congratulate and
thank them both along with all of our fantastic
volunteers.
On governance, we have undertaken and
implemented a full review of the Constitution,
with changes proposed being adopted at our
last AGM. Perhaps the most significant change
adopted was instituting a maximum 6 year
term for Directors. This change ensures that
there is continual renewal on the Board to help
avoid stagnation and propagate fresh ideas and
perspectives for the benefit of the Organisation.
I’d like to thank Tara Page from Thomson Geer
Lawyers for her outstanding contribution in
undertaking this review.
Each of our Board members is there because they
have skill sets and experience that can aid the
Organisation in achieving its goals. They have
given and continue to give freely their time and
expertise to do so and I sincerely thank all of the
current office holders for their commitment.
To our members, I thank you for your support of
and participation in Inclusive Sport SA programs
and, on behalf of the Board, I look forward to an
exciting year ahead.

Darren Steele
Chairperson

Our volunteers are the most important ingredient
in any successful not for profit organisation and
we are blessed with many. At our 2016 AGM we
rewarded two outstanding contributors with Life
Membership of our Organisation, Barry Lewis
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CEO Report
Inclusive Sport
SA has a simple
purpose that we
strive to achieve every
day. We passionately
believe that building
an inclusive culture
in sport and
recreation will help
all of our members
and their families
to have positive
lifelong engagement
within the community.
We are very lucky that sport
and recreation are our ‘tools’
because of the significant role
they play in the fabric of Australian
culture. I love hearing stories
from our members about how their
participation in Rapidswim, C7 Football,
C6 Netball and all of our other supported
sport has given them an opportunity to make
new friends, build their confidence and increase
their capacity to engage with the wider Australian
community. This year we took a more active role
in sharing these stories with all South Australians
through social and traditional media.
Humans of Sport in SA (HOSISA) is a Facebook
campaign supported by the Office for Recreation
and Sport that actively engaged the 500,000+
South Australians that regularly participate in
sport and recreation in the community. Through
our own research we found that the biggest
barrier to participation in sport and recreation
comes from a lack of understanding of difference
and in turn a lack of confidence to engage.
HOSISA shares personal stories of the impact
sport and recreation has played in the lives of
everyday South Australians in helping them feel
included. The impact of this campaign is outlined
further on page 6.
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To build an inclusive culture, Inclusive Sport SA
works on two fronts. Working with individuals
and working within the sport and recreation
sector. To increase our impact on the latter,
we partnered with the Office for Recreation
and Sport to host the Inclusion and Diversity
in Sport (IDS17) Conference, taking over from
their previous Diversity in Sport Conference.
IDS17 was a great success with more than 190
people attending the full day conference and 100
people attending the pre-workshop focussing on
planning inclusion programs.
The most rewarding work that we do is in building
the capacity and capability of our members. The
Rapidswim program continues to be a leader in
disability specific Learn to Swim (LTS) sessions and
Aquatic Therapy (AT).
The Rapidswim programs provide the opportunity
for children and adults living with disability to
increase water confidence, water safety and
awareness. The Rapidswim: Learn to Swim
Program supports participants to develop and
refine the swimming skills needed to transition
into community based swimming options, such
as mainstream group lessons and the ability to be
safe and have fun in aquatic environments. The
Rapidswim: Aquatic Therapy Program provides
participants with water based therapy to improve
areas that impact the everyday functioning for
children with disabilities. Interventions include
but are not limited to communication skills, social
skills, gross and fine motor skills.
Rapidswim staff utilise best practice techniques to
assist participants with specialised needs such as
the use of visual communication systems, support
at times of transition and recognition and support
to assist with sensory and motor dysfunction.
The Rapidswim Program are registered for
provision under the NDIS and our staff work
specifically with individuals to support their
individual and NDIS goals.

Over the last 12 months we
had a significant change in
our permanent office staff.
Our Rapidswim Manager,
Ashleigh Stratford, finished in
August 2016 to take on a role
with Netball SA. Ashleigh is a
passionate netballer and we wish
her all the best with her new role.
After an extensive hiring process,
including an interview that was
interrupted by the sate-wide blackout,
we welcomed Carrie Collopy as the new
Rapidswim Manager. Carrie has had an
immediate and significant impact on the
Rapidswim program and has assisted the
organisation in its NDIS transition.
We invested in two new roles this year, firstly a
Rapidswim Coordinator to assist the Rapidswim
Manager and an Events Officer to assist with the
IDS17 organisation and other events. Our two
new staff, Deb Tippins and Brigitte NeubauerCooke have both brought fun and energy to our
small team.
2016-17 has been a great year for Inclusive
Sport SA and I would personally like to thank our
Directors, our permanent and casual staff, and
most importantly our members and their families.
Your support is integral to building an inclusive
culture in sport and recreation.

John Cranwell
Chief Executive Officer
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Professionally Market the Organisation
For Inclusive Sport SA to have an impact on the
wider South Australian community, it is important
that we have a public profile. For a small
organisation like ours, gaining attention from the
media can often be difficult, but when it is done
well by sharing stories of inclusion through sport,
the results are fantastic.
When we looked in depth at our purpose, it was
clear that to change the culture of the sport
and recreation community, we had to reach a
wider audience. We partnered with the Office
for Recreation and Sport to run a social media
campaign to celebrate and normalise what is
different about each of us. The Humans of Sport in
SA campaign shared stories from everyday South
Australians about the power of inclusion in sport
with a reach of 370,000 people. We produced
and shared two videos which have received over
30,000 views and were shared over 200 times. But
most importantly, through the power of positive
story telling, we have been able to show why an
inclusive culture in our community is so important.
We also invested more time into the Inclusive
Sport SA Facebook page with multiple posts each
week in an effort to share stories as they happen.
One of our most viewed posts was a short video
of Inclusive Sport SA Life Member Grant Haskard
being carried off the field after his last C7 Football
game 25 years after his first game. Our followers
increased from 734 to 2,076 and our engagement
with followers increased significantly as well.
Social media continues to be a positive avenue to
communicate with members and supporters.
In line with our role as a leader for inclusion
through sport and recreation, Inclusive Sport
SA developed the criteria and sponsored the
inaugural Adelaide City Council ‘Champion
of Inclusion Award’ as part of their annual
sport awards. This was a great chance for us to
celebrate people and organisations that believe
in an inclusive and welcoming culture and the
power that sport has to help. The award was won
by Urban Youth Services Football Life program and
we congratulate them on their win.
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For Inclusive Sport SA to maintain its role as
a leader, we often participate and present
at conferences and forums on the subject of
inclusion. This year, Inclusive Sport SA staff
presented at a number of forums and conferences
which helped us to share best practice for
inclusion through sport and recreation. The
presentations are outlined under ‘Promote and
Support Best Practice in Inclusion’.
Summary of media stories featuring Inclusive
Sport SA –
• The Advertiser – Daya Bath and her Rapidswim
successes
• The Advertiser – Surf Life Saving’s ‘On the
Same Wave’ program for Social Inclusion Week
• The Advertiser – Highlighting the Adelaide
Bite’s volunteer Tim Russel for Social Inclusion
Week
• The Advertiser (Careers) – Highlighting the
role of our Aquatic Therapists
• Link Disability Magazine – Highlighting Adeline
Roe’s success in the Rapidswim program
• The Advertiser – Highlighting Adeline Roe’s
success in the Rapidswim program
• Link Disability Magazine – Highlighting
Grant Haskard’s 25 years in the C7 Football
competition
• Radio Interviews – Multiple interviews for
5RPH, ABC interview with IDS17 Keynote
Russel Howcroft
• Podcast (SACOSS) – CEO interviewed for the
IDS17 Conference
• SANFL Radio (podcast) – Sport and Recreation
Coordinator interviewed for State Football
Team

Promote and support best practice in inclusion
The Inclusion and Diversity in Sport Conference
(IDS17) was the highlight of the year for Inclusive
Sport SA. After many months of planning, we
delivered a vibrant and engaging conference
to the sport and recreation sector. For the
majority of attendees, the key highlights were
the presentations from the star of ABC’s ‘Gruen’,
Russel Howcroft and Jason Ball, a leading advocate
for removing homophobia from sport.
The conference focused on ‘first contact’ and how
critical it is to provide welcoming and inclusive
environments in sport and recreation. The
conference had two breakout themes, Leadership
and Delivery. The Leadership themed sessions
helped leaders to understand the dynamics of
their role in promoting diversity and inclusion
as they are not often on the ground running
programs. The Delivery sessions gave insightful
information and techniques on how to increase
engagement and participation with new group
involvement.
Overall the conference was a great success and we
are well into planning for the 2018 conference.
Attendee Summary:
• Attended: 197 over 2 days
• Total Registered for Workshop: 100
• Registrations for Networking Event: 137
• Number of Presenters: 14
This year we extended our partnership with
Flinders University to take on the teaching of
inclusive and adaptive practices in sport and
physical activity for a full semester. There were
200 students in this course and as a final group
assessment, students presented a video of what
inclusion in sport meant to them. We assessed
over 70 presentations and the top 10 were
included on the Inclusive Sport SA website as a
resource for the sector. Through the evaluation
process we found that students attitudes
positively changed around the perception that
being inclusive will make planning and preparation
much more difficult as teachers or coaches.
Throughout the semester, students became
confident to apply the tools learnt to their
practice.

Our Inclusion Advisor, Stephanie Greenland,
developed a mentoring group for people
working at State Sporting Organisation who were
tasked with inclusion programs. This group was
established to help the sector learn from each
other. The group came together each quarter to
share their failures, troubles and successes and
included representatives from Hockey SA, Surf
Life Saving SA, Little Athletics, SANFL, Netball
SA, Rowing SA and the ARC Campbelltown. The
program was a success and will continue into the
future.
We continued to provide general consultancy
and support to the sector on best practice for
inclusion through sport and recreation and most
notably, we presented at the Bowls SA Coaching
Development day. There is a growing need for
inclusion and diversity consultancy in the sector
and Inclusive Sport SA are continuing to develop
new approaches and resources.
Each year, Inclusive Sport SA seeks opportunities
to promote and support best practice for inclusion
in sport and recreation. Below are the conferences
and workshops that featured a presentation from
Inclusive Sport SA:
• Active Ageing Australian Conference –
presentation on inclusion through sport and
recreation
• International Association for the Scientific
Study of Intellectual and Developmental
Disabilities (IASSIDD) - Round table: Reasonable
and necessary: sport, leisure and arts as a
platform for inclusion
• The Australian Council for Health, Physical
Education and Recreation (ACHPER) South
Australian Primary Conference - Workshop
presentation: Inclusive Physical Education
• ACHPER International Conference - Poster
presentation: Creating inclusive environments
in sport, education and community settings:
An auto ethnographic vignette
• The South Australian Recreation, Parks and
Leisure Conference - Presentation: Inclusionwhat’s your role?
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Support people who are disadvantaged, disengaged
or marginalised
Inclusive Sport SA support people who are
living with disability, who are disadvantaged
or marginalised to participate in community
sport and recreation. We do this via two major
programs, the Rapidswim Program and the
Supported Sports Program.
Participation numbers in our Supported Sports
Program remained consistent from last year. For
the second year, preseason events for C6 netball
and C7 football were supported by Netball SA and
the SANFL respectively and encouraged a number
of new players to get involved in community
sport. With support from SACA, we established a
preseason event for the indoor cricket program
which has seen 14 new players take the court in
2016/17.
2016 was the 25th anniversary of the Adelaide
Footy League’s C7 Division. From its humble
beginnings as a half time demonstration match
at AAMI Stadium, the C7 Division has supported
hundreds of players to become part of their local
footy community. A notable retiree for the C7
Division was Inclusive Sport SA Life Member Grant
Haskard who hung up the boots after playing
every season since 1992 including the inaugural
match at AAMI Stadium.

The Marie Little OAM Athlete Support Program
(MLASP) is an opportunity for Inclusive Sport
SA to directly support athletes to participate in
local, National and International competitions.
The MLASP donated a total of $14,145 directly
to athletes this financial year. These donations
included contributions of $2,128 towards
international athletes (AFL and Cricket), $11,795
towards State teams/individuals (AFL, netball,
indoor cricket, basketball and futsal) and $222
towards local athletes (for equipment and
membership expenses). Thank you to The
Advertiser Foundation for their donation to the
MLASP and the supporters who attended the 2016
Quiz Night.
Rapidswim, comprised of the Aquatic Therapy
(AT) and Learn to Swim (LTS) programs have
seen significant change to their operations and
management. The establishment of a Rapidswim
Coordinator role has allowed more time to
create efficiencies in the program and provided
the Rapidswim Manager the time to invest in
the programs strategic directions. This year, AT
consisted of 8 programs per week at 4 locations
and LTS consisted of 7 programs per week at 4
locations. In total, Inclusive Sport SA supported
356 individual participants this year.

2017 State Indoor Cricket Players
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2016 Rapidswim Carnival

In 2016 we introduced SMS reminders to
participants before their lessons to help reduce
the number of missed sessions. The SMS’s have
been very successful and enabled us to maintain
close engagement with participants and their
families. We also reviewed the policies and
procedures for the Rapidswim program to ensure
efficient and consistent delivery of the program.
One of our biggest investments in the AT
program has been the Aquatic Therapy Training
Manual for all AT Staff. The Manual will be used
for induction of new staff and as an ongoing
reference for training purposes. The Manual
has been developed by Rapidswim staff (led by
Anna Chapple) and contains written and visual
references. In line with the Manual’s development,
we recorded over 10 videos that complement the
Manual which we hope to upload as an online
resource for all staff.

Rapidswim was the recipient of a $4,000
Community Grant from Bendigo Bank West Beach
to run the 2017 Rapidswim Carnival which is
scheduled for September, 2017. The RS Carnival
is a wonderful opportunity for our participants to
experience a swimming carnival atmosphere and
to compete in races.
Each year we try to bring all of the Rapidswim staff
together for training and development. This year
our development content consisted of:
• Person Centered Approaches -Integral for all
interactions with all participants at all times
whilst working within the Rapidswim Program
• Complex Communication Needs – Workshop
to provide staff with new ideas and
approaches for communicating with all
participants
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Develop and foster strong partnerships
Being a small organisation, Inclusive Sport
SA relies heavily on strong partnerships to
achieve outcomes. Partners range in size from
Government agencies and offices to small
corporate organisations and everything in
between. They also range from contracted
arrangements to in-kind support on an adhoc
basis.
By far the biggest partnership Inclusive Sport SA
has is with the Office for Recreation and Sport
(ORS). The ORS has supported our organisation
for many years and continues to work closely
with us on a number of shared projects. Based on
this strong partnership, the ORS invested in us to
run the Inclusion and Diversity Conference and
were heavily involved in the planning process. We
would like to specifically thank Kylie Taylor, Ilia
Houridis, Karen Fuller, Cheryl Barnett and Matt
Lucas for their contribution to our shared projects.
This year we developed a new partnership with
Diversity Inclusion (DI), led by organisational
psychologist Lucinda Hewitson. DI and Inclusive
Sport SA have a shared vision for a more inclusive
and diverse sport and recreation sector which
led to them presenting two session at the IDS17
conference. We are continuing to work on a
number of shared ideas/projects which we hope
to see achieved in the coming years. Thank you to
Lucinda and her team.
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We partnered once again with Flinders University
in a number of areas including the PE Topic
mentioned previously, continued development of
our Inclusive Sport and Recreation Facilities Tool
and hosting of student placements.
We also work regularly with a number of State
Sporting Organisations, community sporting
clubs and Local Governments across a number of
areas. Thank you to the following organisations
for their continued partnerships with Inclusive
Sport SA:
• Netball SA
• SANFL
• Adelaide Footy League
• Athletics SA
• Little Athletics SA
• Hockey SA
• Surf Life Saving SA
• Rowing SA
• Basketball SA
• Belgravia Leisure
• Golf SA
• Clearview Bowling Club
• Port Adelaide Enfield Council
• Adelaide City Council

Develop sustainable revenue streams
Building a sustainable income that is not reliant
on a dominant source is always hard for small
not for profit organisations. We are still reliant
on Government funding to operate, however the
transition to the NDIS has enabled us to build our
‘fee for service’ income. The Rapidswim Aquatic
Therapy program continues to bring in significant
revenue from the NDIS and we are set to transition
the Learn to Swim program in 2017/18. However,
this will bring significant challenges for the
organisation as the Learn to Swim program is a
complicated program to transition into the current
NDIS framework.

In 2016/17 the Board chose to invest
more resources into the operations of the
organisation. This included two new part
time roles supporting Rapidswim and events,
as well as investment into the training and
development of staff. We also chose to invest in
the development of our own projects and new
initiatives to ensure our sustainable future.
Although there was a minor loss recorded
this financial year, we are confident that the
investments we have made will be beneficial in
the future.

Through our partnership with Flinders University
teaching their PE topic and working with a number
of SSO’s, we have established a fee for service model
for our inclusion advisory services. This is a potential
growth area for Inclusive Sport SA and we hope to
build on this in the future.

“I was first diagnosed with a crippling form of
epilepsy when I was just six months old, and my
doctor has told me many times I should barely be
walking, but I’ve tried my hardest to keep going, and
every time I get to run out onto the field I’m happy,
because it’s a big win when you’ve seen as many
hospital rooms as I have.”

Humans of Sport in SA
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Sport and Recreation Report
Supported Sports
AFL Football
•
•
•
•
•
•
•
•

Partnered with the South Australian Amateur
Football League, C7 Division
Coordinator – Paul Eichner
Clubs – Goodwood Saints FC, Henley FC,
Kenilworth FC, Kilburn FC (2016), Eastern Park
FC (2017) and Salisbury FC
2016 Premiers – Kilburn FC
2016 Marie Little OAM Medal (Best & Fairest)
– Jesse Goodman, Kenilworth FC
2016 Alan Statton Medal (Most Improved) –
Benjamin Horn, Kenilworth FC
2016 Brian Prestwood Medal (Best on Ground
in Grand Final) – Aaron Ooyendyk, Kilburn FC
2016 Leading Goal Kicker – Sean Flintoff,
Kilburn FC & Christopher McQueen, Kilburn FC

Indoor Cricket
•
•
•
•
•
•

Coordinators – Matt Woods
Venue – Action Indoor Sports Salisbury
2016 Premiers Season 2 – White Knights
2016 Best Player Season 2 – Jamie Denton,
White Knights
2017 Premiers Season 1 – Red Rockets
2017 Best Player Season 1 – Matt Schmidt,
Blue Sharks

Indoor Rowing
•
•

Representative Teams
2016 Marie Little OAM Shield (Netball)
•
•
•
•
•

•

•
•
•
•

Venue - Clearview Bowling Club
Coordinator – Nathan Pepper

Netball
•
•
•
•
•
•
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In partnership with Adelaide Metropolitan
Netball Division, C6 Division
Coordinator – 2016 Tricia Crockford
Clubs – Contax, Central District, Newton Jaguars,
Woods Panthers, Matrics and Semaphore
2016 Premiers – Semaphore
2016 Grand Final Best on Court – Stephanie
Koutroumbis, Semaphore
2016 Tracey Tucker Memorial Award – Ashlee
Hartnett, Central District

Teams competing Victoria, New South Wales,
Queensland,
South Australia & Western Australia
Sydney, NSW – 20th-21st August, 2016
Coach – Tricia Crockford, Assistant Coach –
Samantha Luck, Manager – Karen Hay
Team – Amanda Berry, Alexandra Connell, Storm
Duncan, Kim Flannigan, Ashlee Hartnett, Isabella
Ivancic-Holland, Joanna Klaosen, Stephanie
Koutroumbis, Jodie Lewis, Samantha Walker
Results – Placed 2nd

2016 AFL National Inclusion Carnival

Lawn Bowls
•
•

Venue – Rowing SA Indoor Rowing Centre
Coordinator – Nathan Pepper

•

Teams competing SA, Vic Metro, Vic Country,
Tasmania, QLD, NSW/ACT
Melbourne, August 10th to 14th 2016
Coach Don Miranda, Assistant Coach Peter
Diamandopoulos, Team Manager Paul Eichner
& Mike Chennell
Team – Rhys Baker, Bradley Bettens, Andrew
Doecke, Lindsay Drowley, Sean Flintoff,
Jesse Goodman, Luke Goodman, Matthew
Greenwood, Steven Hall, Brenton Hand, Michael
Harris, Anthony Landolfi, Paul Papanikolaou,
Shane Smith, Franz Theodore, Stefan Theodore
Results – Placed 2nd

2017 National Futsal Championships
•
•
•

•

Sydney, NSW 3rd-8th January
Coach – Igor Negrao, Manager – Paul Eichner
Team – Rhys Baker, Toby Sutherland,
Chris Thompson, Sean Guster, Roberto
Mastrogiacomo, Bradley Bettens, Samuel Mills
and Brandon Venables
SA placed 4th losing in the Semi Final to NSW
Metro

Sport and Recreation Report
2017 Ivor Burge Basketball
Championships
•
•

•
•

•
•
•

Bendigo, Victoria 13th-18th February, 2017
Men’s Team – Daniel Johnston, Shane Colmer,
Tristan Cornford, Wayne Kinross, Keenan
Georg-Dent, Harrison Mallard, Samuel Crease,
Con Gouras, Bradley Kinross, David Grieg
Men’s Coach Andrew Richards, Assistant Coach
Paul Beinke, Manager Eleanor Beinke
Women’s Team – Nadia Procter, Catherine
Beinke, Kellie Martlew, Kimberley Gardner, Mia
Woods, Sarah Thorman, Katie Williams, Amy
Howard, Roslyn Thomas, Tahlia Batt
Women’s Coach Robyn Wooden, Assistant
Coach Juanita Wooden, Manager Sandra Batt
Results – Men’s team came runners up losing
in the Grand Final to Vic Metro,
Women’s team placed 5th

2017 National Cricket Inclusion
Championships
•
•
•

•

Geelong, Victoria 17th-24th January
Coach – Geoff Turley, Assistant Coach –
Llewelyn Hoy, Manager – Alex Guy
Team – Scot May, Joshua Waldhuter, Michael
Harris, Jesse Goodman, Luke Goodman,
Chris McQueen, Lindsay Drowley, Matthew
Greenwood, Beau Chisholm, Nathan Levett,
Aron Baker
SA placed 2nd losing in the Final to Victoria

International Sports
2016 All Australian Inclusion Football
Exhibition Match
•
•
•

Canberra, ACT July 30th, 2016
Team selected from performance in the 2015
AFL National Inclusion Carnival
SA representatives – Lindsay Drowley,
Christopher McQueen, Shane Smith
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF INCLUSIVE SPORT SOUTH AUSTRALIA INC

Opinion
We have audited the financial report of Inclusive Sport SA Inc (the Entity), which comprises the
Balance sheet as at 30 June 2017, the income and expenditure statement for the year then
ended, and notes to the financial report, including a summary of significant accounting policies,
and other explanatory information, and the board members declaration.
In our opinion the accompanying financial report presents fairly, in all material respects, the
financial position of the Entity as at 30 June 2017 and of its financial performance for the year
then ended in accordance with the South Australia Associations Incorporations Act 1985.
Basis for opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities
under those standards are further described in the Auditor’s responsibilities for the audit of the
Financial Report section of our report. We are independent of the Entity in accordance with
ethical requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code
of Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial
report in Australia. We have also fulfilled our other ethical responsibilities in accordance with
the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.
Emphasis of matter – Basis of accounting
We draw attention to Note 1 to the financial report, which describes the basis of accounting.
The financial report has been prepared to assist the Entity to meet the requirements of South
Australia Associations Incorporations Act 1985. As a result, the financial report may not be
suitable for another purpose. Our opinion is not modified in respect of this matter.
Other information
The members of the board are responsible for the other information. The other information
obtained at the date of this auditor’s report is information included in the Board report, but
does not include the financial report and our auditor’s report thereon.
Our opinion on the financial report does not cover the other information and accordingly we do
not express any form of assurance conclusion thereon.
In connection with our audit of the financial report, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent
with the financial report or our knowledge obtained in the audit, or otherwise appears to be
materially misstated.
If, based on the work we have performed on the other information obtained prior to the date of
this auditor’s report, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
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Responsibilities of the board for the Financial Report
The board is responsible for the preparation and fair presentation of the financial report, and
have determined that the basis of preparation described in Note 1 is appropriate to meet the
requirements of South Australia Associations Incorporations Act 1985 and for such internal
control as management determines is necessary to enable the preparation and fair presentation
of a financial report that is free from material misstatement, whether due to fraud or error.
In preparing the financial report, the board is responsible for assessing the Entity’s ability to
continue as a going concern, disclosing, as applicable, matters relating to going concern and
using the going concern basis of accounting unless management either intends to liquidate the
Entity or to cease operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Entity’s financial reporting
process.
Auditor’s responsibilities for the audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole
is free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with the Australian Auditing Standards will
always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.
A further description of our responsibilities for the audit of the financial report is located at the
Auditing and Assurance Standards Board website (http://www.auasb.gov.au/Home.aspx) at:
http://www.auasb.gov.au/auditors_responsibilities/ar4.pdf
This description forms part of our auditor’s report.

Report on other legal and regulatory requirements
In accordance with section 37(3e) of the South Australia Associations Incorporations Act 1985,
we are required to report whether we have obtained all the information and explanations
required from the entity in performing our duties as auditor. We have obtained all the
information and explanations required.

BDO Audit (SA) Pty Ltd

Andrew Tickle
Director
Adelaide, 12 September 2017
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Notes:
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“I’m a Muslim woman from Uganda, which
basically means I’m the opposite of what people
expect to see when you say ‘AFL footy player and
coach’. I know that I challenge people and I get
all sorts of weird looks, but that’s the great thing
about sport, it teaches us to challenge what we
think is possible. I think if young girls particularly
can see me out there running around then they
might be inspired to forget about what people
say they can’t or shouldn’t do, and hopefully they
might jump into what ever it is they love.”

Humans of Sport in SA

Annual Report 2016/17
Inclusive Sport SA Inc.
1a Meyer Street, Torrensville SA 5031
p. 8122 6730 e. admin@inclusivesportsa.com.au
www.inclusivesportsa.com.au
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